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During the first decade after democratic transitadrii990 in Hungary, migration potential

was low and it started to rise only at the turntted millennium (the increase was mostly
reflected in intentions to work abroad). Substadntierease in the trend of migration potential
was measured in the late 2000s and this reachedlaip 2012 when one fifth (19 per cent)
of the adult population planned some kind of migrat(working abroad or emigration).

Migration potential is much higher among young pep@B3 per cent of 18-40 aged
population showed migration intention in 2013.

Not only migration potential tripled over the lasto decades in Hungary, an increase of
actual out-migration can also be observed. Hungdaey) accession in 2004 was followed by
only a slight increase of out-migration; remarkableange was brought about in the late
2000s when the effects of economic crisis resuledn increased number of out-migrants.
With the complete opening of European labour marKet 2011) this process speeded up.
While until 2006 the number of Hungarians emigmtimto EEA countries was below 30 000
person per year, this number was far above 70 Q0R0L2. These data only reflect the
number of immigrants officially registered in thestination countries while person working
abroad for a short period of time or cross-bordenmuters are presumably not included in
the figures.

At the same time — although factors that hinderedkimg abroad have been eliminated and
the established migrant networks in destinatiomaoes reduce the risk and cost of migration
for many — it seems that the number of people demsig or planning migration is still
significantly higher than those actually realizithg move. It is widely known that migration
intentions are not always realized either becaaaksation is hindered by certain factors or,
due to changing circumstances, those previouslgnglg migration give up their plan. In
many cases intention turns out not to be reallsioss’.



Although migration potential cannot be considered accurate forecast of subsequent
migratory processes, a number of studies (albeitesof them based on internal migration)
have concluded that on individual level migratioentions are important indicators of the
realisation of migration (Kley — Mulder 2010, varalBn — Henkens 2008, Papapanagos —
Sanfey 2001, Sandu — De Jong 1996). Applying teerthof planned behaviour (Ajzen 1991,
2005) to migratory decisions also led to the cosicln that previous migration intention is a
primary determinant of migration behaviour (De J@@§0). Therefore, studies on migration
potential — although unable to predict the volunfies@bsequent migration — can provide
important information on the characteristics andivations of prospective migrants as well
as on their situation before migration. We can ymes that the results of these studies are
more reliable if real migration intention is gradpiuring the study instead of only desires and
dreams.

Various survey techniques are used to measure toigrantentions and plans and these
various methods can lead to different resultss Itmportant to consider the type of migration
the question refers to (e.g. short or long-ternolalmigration, emigration), the wording of
the questions and what kind of filters are usedeatify serious intentions. Depending on the
approach used by the researcher, migration poterarareflect persons in various stages of
the decision making process: persons willing toratg considering migration, having a
definite plan to migrate and those who have alreadye steps towards realising migration.
As for the ‘seriousness’ of migration, Fassmann dimdermann (1998) describe three types
of migration potential: general migration potent{@ose thinking about going abroad),
probable migration potential (those already -coltertinformation) and real migration
potential (those already having started the procdessinstance by applying for residence
permit or employment permit). We can assume thasdhgroups have differing socio-
demographic composition, varying resources, etc.

The aim of this paper is to explore the explanataggors of the different types of migration
potentials, with special focus on life-course eserithe paper examines the following
guestions: 1) what are the characteristics of pewgh different type of migration intentions;
2) what are the major individual determinants dfedent migration intentions; 3) how are
different types of migration intentions relatedite-course events?

Decision making on migration — that is the stagievben considering migration and having
definite plans on migration — is assumed to beuariced by life-course events, especially
during life-course transitions (Kley 2011). Whileetrealisation of migration plans are mostly
determined by the existence or lack of variousriaia, network and psychological resources
which either promote or hinder the plan to becomeaation (Massey — Espinosa 1997,
Palloni et al. 2001), various studies have proveat tcertain life-course events play an
important role mostly on the decision-making phatdghe migration process. These life-
course events (like starting or completing high@naoation, starting work, leaving parental
home, getting married etc.) are related to the gerere of migration intention (Mulder —

Wagner 1993, Mulder — Clark 2000, Kley — Mulded @) At the same time, anticipated life-

course events can also affect migration intenegspgecially the formulation of 'serious’ plans.



There are life-course events that could promotedhaulation of migration intentions (like
the completion of education, especially if it isTggemented by poor employment prospects)
and others that hinder the emergence of migratiansp(e.g. expected/planned child birth).
These latter can be considered as 'competing pthas’hinder the formulation of migration
plans even if migration willingness exist.

The study is based on data from a national reptates survey ('Migration plans in Hungary
among the 18-40 aged populatijntarried out in 2013 in Hungary among 18-40 aged
population. The sample includes 1464 persons amepiesentative of the above mentioned
population according to sex, age-group, educatibeal and settlement type. The study
identified three types of migration intentions/@an short-term migration (a few weeks or a
month), mid-term migration (a few years) and entigra— and included questions about
other types of migration plans (e.g. educationaBidies labour migration. Since the survey
was specifically designed to study migration ini@ms, it explored the following aspects with
great detail: the preferred destination countryatdan of stay abroad, motivations, timing
(when it is planned to be realised), respondentssymed probability of realising the move,
steps already taken towards migration, related stmrents (language learning, gathering
information, finding a job abroad etc.), the typeptanned employment and the expected
wage. Based on the above, from the group of peggherally planning migration, one can
select those not only considering migration butilgdefinite plans about realising it, and/or
those who have already taken the first steps. Tieiso called ‘real’ migration potential can
be calculated.

According to the first results — while many peobé&e/e already left the country over the past
few years — 26 per cent of people aged 18-40 hlawd-term and 28 per cent has long-term
migration plans while 6 per cent are planning tavéethe country for good. On the whole,
considering all three types of migration, nearlye ahird of the respondents formulated
migration intentions; however, the majority of tlgoup (43 per cent) was only considering
migration, 39 per cent claimed to have serious idenations while 18 per cent had already
made the decision. Taking into account other filiggrquestions as well, we define various
groups of people with migration intentions or plassd we examine the composition of these
groups. This section will be followed by the exjlioon of the explanatory factors behind the
above mentioned types.

In the survey respondents indicated major life-seuevents that had occurred in their life
over the past three years on a list and they at»dged information on the date (year, month)
of that event. Similar method was used to explorcipated life-course events in the next
three years. The following life-course events warasidered: starting or completing (higher)
education, marriage, starting cohabitation, divpsgparation, leaving parental house, birth of
a child, starting employment, becoming unemployeldanging employment, starting or
terminating a business.

! The survey was conducted as part of a researgegpriunded by the Hungarian Scientific ResearchdFu
(OTKA), identification number: 101458 PD.



We examine the effect of the above mentioned lferse events on various types of
migration intentions/plans using logistic regreasimodels, in which all those explanatory
factors are used as control variables which — aaegrto the literature — may determine
migration intentions:

» individual socio-demographic characteristics anthan capital variables (gender, age,
marital status, number of children, educationaélelabour market status, knowledge of
a foreign language, previous migratory experiehe@lth status)

» financial capital (income, equipment of the househdwelling situation)
* network capital (family members, relatives, friehigg1g abroad or planning to migrate)

» satisfaction with present living conditions (dwedji situation, job, income, quality of
life, etc.)

e anomie (trust in the future, sense of control,ifeebf being lost, finding happiness in
work)

e evaluation of one’s own financial situation curtgrdnd in 3 years’ time, and of the
country’ situation currently and in 3 years’ time

References:

Ajzen, 1. (1991): The theory of planned behavidDrganizational Behaviour and Human Decision
Processes0: 179-211.

Ajzen, I. (2005): Explaining intentions and behaviattitudes, Personality and Behavi¢econd
Edition), Open University Press: 117-141.

De Jong, G. F. (2000): Expectations, gender anch&idn migration decision-making. IR-opulation
StudiesVol. 54, No. 3: 307-319.

Fassmann, H. — Hintermann, Ch. (1998): Potentiat-¢est Migration. Demographic Structure,
Motives and IntentionsCzech Sociological Review, 59—72.

Kley, S. (2011): Explaining the stages of migratwithin a life-course frameworlkn: European
Sociological Revieywol. 27(4): 469-486.

Kley, S. — Mulder, C. H. (2010): Considering, plamg) and realizing migration in early adulthood.
The influence of life-course events and perceivpdootunities on leaving the city in Germany. In:
Journal of Housing and the Built Environmg2010, Vol. 25: 73-9.

Massey, D. S. — Espinosa, K. E. (1997): What's iDgvMexico-U.S. Migration? A Theoretical,
Empirical, and Political Analysis. Ildmerican Journal of Sociology/ol. 102, No. 4 (January 1997):
939-999.

Mulder, C. H. — Clark, W. A. V. (2000): Leaving henand leaving the state: Evidence from the
United States. International Journal of Popula@@ography, 6, 423-437.

Mulder, C. H. — Wagner, M. (1993): Migration andmmage in the life course: a method for studying
synchronized events. European Journal of Popule@idsb—76.

Sandu, D. — De Jong, G. F. (1996): Migration in keérand Democracy Transition: migration
intentions and behaviors in Romania. Papulation Research and Policy RevjeWs, 437-457

Palloni, A. et al. (2001): Social Capital and Im&ional Migration: A Test Using Information on
Family Networks. InAmerican Journal of Sociologyol. 106, No. 5: 1262-1298.

Papapanagos, H. — P. Sanfey (2001): Intention tigtate in Transition Countries: The Case of
Albania. In:Journal of Population Economic$4: 491-504.



